
 

  

POSITION DETAILS 

Department Senior Management Team  

Job Title Deputy Vice Chancellor 

Name  

Grade Senior Staff  

Hours of Work Not defined   

Contract Duration Permanent  

Reports To Vice-Chancellor 

Responsible For TBC 

 

THE POST 

Plymouth Marjon University has a proud history as a small university, centred on student success. We have 
been making available transformative education to students from all backgrounds for around 180 years, with 
origins in London in the late 1830s and then moving to Plymouth in 1973. We have highly developed 
programmes in teacher education, sport science and health and well-being, with exciting new programmes 
including acting and the performing arts, criminology, psychology, and business. Our new Business School 
engages extensively with partner businesses across the region. Our sports facilities have been ranked fourth 
best in the country. The LEO data reported that our teachers, five years after graduation, are the highest 
paid in the South West or Wales; we like to describe this as being not just job ready, but promotion ready. 
Our campus is undergoing an ambitious major refurbishment over the next few years, and the setting is 
spectacular: we have a very green campus, with views to the sea and the moors, and a deer herd runs free. 
Marjon was granted university title in 2013, and REF 2021 will be our first REF submission. In 2018-19 we are 
projecting a 20% increase in the number of our on-site undergraduate students. 
 

The Deputy Vice-Chancellor (DVC) will work with the Vice-Chancellor in providing leadership within the 
University and delivering the University strategy. The DVC is unambiguously seen as the deputy to the VC in 
all respects, such that when the VC is absent, the DVC acts on his behalf.  
 
Working in a highly collaborative and ambitious team, this post will be equally suited to someone who is 
most at home as second-in-command or to someone who sees this as a three to five-year career 
enhancement and developmental role, in preparation for becoming a Vice-Chancellor. 

 

 

MAIN RESPONSIBILITIES 

1. Senior strategic leadership 
This role leads, with the VC, all aspects of the strategic planning cycle, coordinating the development and 
implementation of academic planning issues. The role entails working closely with the VC and other members 

 

    Job Description 



 

  

of the senior management team, in the context of delivering and developing the University’s Strategic Plan.  

Working alongside the VC and other senior leaders, the DVC will have an ambassadorial role within the region, 
and where appropriate with mission groups. The DVC will have institutional leadership with a number of our 
local academic and non-academic partnerships, such as the FE colleges, Plymouth College of Art, Plymouth 
Symphony Orchestra and Plymouth Marjon Hockey Club. The DVC will take a share in representing the 
University at major national events, eg UUK, GuildHE, AdvanceHE, Cathedrals Group, HEPI, QAA. 

The DVC will have responsibility for dynamic risk management in interface with the developing KPIs of the 
University. The DVC may in due course assume responsibility for developing and implementing an 
international strategy, to the extent that becomes a strategic priority. 

2. Academic leadership 
The DVC will take day-to-day leadership responsibility for ensuring that the academic function of the 
University is ambitiously, coherently and imaginatively developed to meet Marjon’s strategic priorities and 
Growth Plan. The DVC will work closely with the Executive Dean and together they will work closely with the 
Directors of Schools. 

Those responsible for delivering the  Research Strategy (REF, KEF and RDAP) will report directly to the DVC. 
The DVC will ensure an integrated approach to teaching and research, always remembering that Marjon’s 
primary income stream is undergraduate tuition fees and we are centred on student success.  

The DVC will have direct responsibility for the development of the Research Strategy, the REF submission and 
the successful completion of RDAP. The DVC will therefore expected to have a credible track record of 
international quality research, and preferably some experience of research leadership and doctoral 
supervision to completion. 

Academic policies that have a direct impact on the University’s financial performance will be the responsibility 
of the DVC.  

Although the fine tuning of management lines will depend on the expertise of the appointee and the needs 
and opportunities of the Institution, the DVC is likely to line manage those with responsibility for the Library 
and the research team. 

Recruitment to academic roles of the highest possible calibre is crucial to meeting Marjon’s Growth Plan so 
that a commitment to proactively engaging in searches and chairing senior appointment committees is 
essential.  

3. Values-based leadership 
Marjon is committed to being a learning community in which all participants - students, staff and stakeholders 
- are treated with inclusive respect and consideration. The DVC will be expected to operate in accordance with 
these values, in particular embodying our commitment to positive and creative collaboration between 
academics and professional services.   The leadership style should exemplify the University’s values based 
leadership framework where there is no place for autocratic, discouraging, disingenuous or self-centred 
leadership traits.   

4. Committee membership 

The DVC will engage with the Governing Body of the University, as appropriate. 

The DVC will be a member and Deputy Chair of:  



 

  

The Senior Management Team (SMT - the executive, comprising senior academic and professional services 
leadership). 

The Senate (the academic board of the university, comprising academic, professional service and student 
representatives) 

The Financial strategy and Budget review Team (a sub-group of SMT, with Finance) 

The Professorial appointments and promotions panel (a sub-group of SMT, with HR) 

The DVC will chair, as required, a number of strategic University Committees:  

(i) Estate enhancement and space management (with Estates, Student Success) 

•Oversight of the effective utilisation of the university’s estates, including flexibility for future, within the 
context of the evolving estates strategy, always putting students first.  

(ii) Tuition fees, widening participation and Target Setting (with Finance, Executive Dean and Marketing and 
Recruitment) 

•To make recommendations on tuition fees at undergraduate and postgraduate levels and on the use of 
scholarships and bursaries  

(iii) Collaborative provision oversight (with Executive Dean and Registry) 

•Oversight of the university’s development of collaborative provision, ensuring that this accords with the 
university’s strategic plan, mission and values.  

The DVC will be ex officio a member of all major capital project executive teams, with particular concern for 
environmental sustainability.  

And other University-wide committees as they evolve. 

 

SPECIAL FEATURES 

The nature of your post is such that you will need to respond to reasonable operational requirements in such 

a manner as may be necessary in order to fulfil the full duties of your role in a professional manner. 

 

You will be required to work the hours that the role requires and a minimum of 35 hours per week. 

However, the exact number of hours will vary and will include evening and weekend work as required by the 

role. 

 

You will, as part of your duties, be required to travel within the United Kingdom and internationally.   

 

MISCELLANEOUS 

You are responsible for: 

• maintaining our values and enhancing our community in a positive way.  As a leader you have an 

important role to play to ensure the values of the university are both an inspiration to challenge us to 

better things, and a guidance to keep us on track. 

• ensuring that appropriate management systems and procedures are in place to meet your health and 

safety duties and responsibilities contained within the University’s health and safety policy 



 

  

• applying the University’s Equal Opportunities Policy in your own area of responsibility and in your 

general conduct 

• promoting high levels of customer care within your own areas of work 

• promoting public engagement as a key element of community involvement 

• supporting and engaging in the University’s drive for continuous improvement through people 

management and development 

• assessing the training and development needs of each member of departmental staff to ensure they 

are adequately supported in relation to their work responsibilities 

• promoting and engaging in the University’s strategy and actions on environmental sustainability 

 

You are expected to engage with the PDR process in relation to the setting of your own objectives with your 

manager to assist in the monitoring of your performance.  In addition, you are expected to deliver the PDR 

process for the staff you directly line manage and set appropriate objectives to assist in performance 

monitoring and the development of the individual. 

 

 

REVIEW 

This is a description of the job at the time of issue. It is the University’s practice periodically to review and 

update job descriptions to ensure that they accurately reflect the current nature of the job and 

requirements of the University and to incorporate reasonable changes where required, in consultation with 

the job holder.    

  



 

  

 

SELECTION CRITERIA 

Rank 
Item 

Relevant Criteria 
Identification  

Method 

Essential (E) 

 

 

1. PhD or Professional doctorate in a subject area compatible with those 

offered by the University. 

 

2. The vision and ambition to deliver transformational change, evidenced 

by a successful track record in roles requiring senior leadership, 

strategic development and change management in higher education. 

 

3. Significant understanding and awareness of national policies, agendas 

and challenges, particularly the OfS, UKRI, TEF and REF, and the fees 

and funding review. 

 

4. Experience of academic leadership, including enhancement of 

research culture and the REF  

 

5. Highly developed analytical skills, an assured and persuasive 

communication style and the ability to think strategically and 

tactically. 

 

6. Evidence of peer esteem within the academic community and the 

wider educational/stakeholder environment. 

 

7. Evidence of the ability to develop and motivate teams of academic 

staff and professional colleagues to deliver the Marjon growth plan as 

a values-led University, centred on student success. 

C 

 

 

A/I 

 

           

A/I    

 

 

          A/I 

 

 

 

I/P 

 

 

 

I/P 

 

 

 

I 

 

 

 

   Person Specification 

 

In order to be shortlisted you must demonstrate that you meet all the essential criteria and as many of the 

desirable criteria as possible. Where we have a large number of applications that meet all of the essential 

criteria, we will then use the desirable criteria to produce the shortlist. 

 

 
All disabled candidates who meet the minimum essential criteria will be included on the shortlist. 



 

  

 

8. Evidence of a sound grasp of business planning in evaluating options 

for strategic growth and investment. 

 

9. Evidence of the ability to build successful external relationships to 

develop partnerships with other organisations locally and nationally, 

and where appropriate internationally. 

 

10. Experience of a significant faculty or institution-wide leadership role 

within a University. 

I 

 

 

           I 

 

 

 

           A 

 

 

Desirable (D) 

1. A record of supervising PhD students to completion. 

 

2. Sustained research publications 

 

3. A Knowledge transfer and social engagement profile. 

A 

 

 

A 

 

 

  



 

  

 

Date of Revision March 2014 

Key Identification Method 

A Application Form 

I Interview 

T Test 

C Copy of Certificates 

P Presentation 

G Group Assessment 

 

OTHER MATTERS 

Please insert details. 

 

APPLICATIONS 

Please insert details. 

 

 


